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Background

Method

Results

Microaggressions are subtle, brief, 

often unconscious slights against a 

minority.

They contribute to anxiety, depression, 

and job turnover.

4/17/23 to 5/7/23

Phase 3: Post-Intervention Knowledge Test and Microaggression Tool

2/27/23 to 4/16/23

Phase 2: Education – Microlearnings

1/30/23 to 2/26/23

Phase 1: Pre-Intervention Knowledge Test and Microaggression Tool

Week of 1/23/23

Nurse Manager Meeting

Intervention

Three 10-minute microlearnings

Discussion

Initial Knowledge Test scores were low. Only 3 out of 

58 participants achieved 80%. Indicates a need for 

intervention.
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Pre-Test Mean Post-Test Mean

Series1 12.14 14.29
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Test Score Means (Raw)

p = 0.057
Cohen's d = 0.91
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